
1. Is your business the right vehicle to achieve your Personal Goals? Why/why not?
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3. What number of office, field team and management team will you have in place? 
 What level of people will they be and what level of skillset will they have?
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4. What growth and leadership skills do you need to improve?
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WHILE GOING THROUGH THESE QUESTIONS, VISUALISE WHERE YOUR BUSINESS WILL BE IN 5 TO 
10 YEARS, ALLOWING YOU TO ACHIEVE YOUR PERSONAL GOALS AND LIVE THE LIFE YOU DESIRE.
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5. What number of vehicles, machinery, or office locations will you have?
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6. How many different customers or industries will you serve?
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7. What services will your business be providing over the next 5 to 10 years? 
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8. What is your desired financial turnover, profit margin, and other financial metrics?
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9. Will you enjoy going to work day to day? Why/why not?
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10. What habits within you need to change to achieve these goals?
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12. What if the business fails? What will you do to ensure it doesn't?
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13. What time and effort (input) are you willing to invest, and what reward (output) 
 are you aiming for to make it all worthwhile?
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15. What if the business exceeds your expectations?
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3. What people and resources do you need?
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4. Is your current team aligned with your Personal Goals and the future of the business?
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7. In hindsight, knowing what you know now, what would you have gone back and changed?
 Have you done anything about it?
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3. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

4. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

5. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

6. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

7. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

8. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

PRIORITISE - YOUR PROFESSIONAL GOALS

Now, imagine what it will be like when you achieve all of your 5 to 10-year Professional Goals. 
Believe you have the support, tools, and knowledge available to turn everything you've ever wanted 
into reality. As you write down your goals, trust in yourself. Have the conviction that the only thing 
standing between where you are today, and the achievement of your Professional Goals is hard 
work.

Rewrite your Professional Goals in order of importance. If you could only achieve one, what 
would it be? If two, then what? And so on. Be honest, and don’t judge yourself.

REMEMBER
The language you use is important. Write your goals as though they are already achieved.

EXAMPLE
“I have reached a point where we have a minimum of $300,000 in the bank at all times.”
“I have the key team in place and running the day-to-day operations.”
“We have achieved our financial profit target of $550,000 net profit.”

Keep these goals as a reference. Put them on the wall, attach pictures or photos and read through 
your top 3 to 5 goals every day or week minimum, to ensure you're staying on track and aligned with 
your goals and WHY you’re doing this - especially during challenging periods.

If you're ready, get after it!

To see more of what ARC has to offer head to our Programs Page on the website.
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